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EdItorIal tEam rESErvES thE rIght to adapt thE tExtS to SpEcIfy thE coordInatE format and ImprovE thE qualIty of nEwSlEttEr

opAl monthly hIghlIghS
Let’s take a closer look what was happening in our organization last month.

opal participated in the first ever workshop conducted involving opal/
mog/operators at park Inn on 26th September, supported by petrogas 
E&p. the objective of this workshop was to set oil and gas guideline for 
process Safety management. this forum will work continually for sharing 
best practices and “learn from incidents” (lfI).

last month opal signed an mou with daleel on funding tfE opportu-
nities. It is a funding agreements to utilize part of daleel 1.2% training 
levy by opal by conducting several tfE & tfd that helps employing 
omanies in different sectors and companies.

raS Inspection companies have been invited to apply for opal approv-
al. meeting with operators held to plan the transition from operator 
approvals to opal approvals.

opal oil and gas conference 
brings you a perfect opportuni-
ty to secure prime location to 
showcase your products and 
services to decision makers 
from the top oil and gas indus-
tries in oman. opal oil and 
gas conference and Exhibition 2019 is oman’s prime event for the 
oil and gas industry. Bringing together key stakeholders for two days 
of rich-content, through leadership and networking along with industry 
expert speakers who will share winning strategies and solutions to face 
the future of oman’s energy industry. 

We encourage our members to submit ideas for topics 
which you would like to be covered in Opal Magazine 
Please send your thoughts to opal@opaloman.org
Next issue will be published in October 2019. 

Kick of the opal SportS event is just arround the 
corner and it will start on november 9th 2019 with 
opal mountain Bike race.
the opal SportS event will continue to promote 
partnership between opal and the society in gen-
eral.

we would like to use this opportunity to welcome to 
our team mr. yaqoob al mohammed who will be in 
charge as a media content coordinator. we wish him 
all the best and great success on this role.

opal supported 
oman work-

place Safety and 
loss prevention 

conference, the 
Event organized by 
the oItE group & 

Samara training 
Services who are 
both members of 

opal. 
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a cooperation agreement was signed on Sunday between the public Estab-
lishment for Industrial Estates (madayn) and daleel petroleum — one of the 
leading oil-producing companies. the agreement was inked by hilal bin 
hamad al hasani, chief Executive officer of madayn, and Zhang Jianli, 
managing director and abdullah al Shanfari, deputy managing director 
at daleel petroleum.
 the agreement comes along the lines of strengthening relations between 
the public and private sectors. Based on this agreement, madayn will pro-
vide company listings and available job opportunities in various fields in 
oman and exchange best practices and facilities of the national Business 
centre to support omani entrepreneurs in line with the objectives of daleel 
petroleum. moreover, the agreement incorporates daleel’s collaboration 
with madayn Industrial academy in the area of training as a way to boost 
omanisation and develop the skills of the human cadres, to play a key role 
in the Icv development program.
 through this cooperation, madayn seeks to contribute to its developmental 
role and achieve its overall objective of creating comprehensive and sus-
tainable economic and social development. In this regard, madayn Indus-
trial academy was recently introduced in cooperation with key partners. 
the objective of the academy is to offer vocational and technical training 
programs for the national cadres to enhance their productivity and equip 
them with the necessary skills to meet the market’s requirements. It is worth 
mentioning that madayn has adopted training and rehabilitation programs 
since 2011 for the national cadres working in factories and companies 
based in the various industrial cities.
 Besides, the cooperation between madayn and daleel shall enhance the 
role played by madayn’s initiative – the national Business centre (nBc). 
nBc offers an ideal platform for promising omani entrepreneurs to devel-
op their business ideas and advance them into growing ventures.

Shell development 
oman (Sdo) has an-
nounced the appoint-
ment of walid hadi 
as the new oman 
Shell country chair-
man.
Building on the strong 
foundation of our 
leading joint ventures 
petroleum develop-
ment oman (pdo), 
oman lng, and Shell 
oman marketing 
company; and our 
deep and strategic 
partnership with the 
omani government, 
hadi aspires to grow 
this partnership with 
exploration, integrat-
ed gas and renew-
ables opportunities.
on his appointment, 
hadi expressed, “we 
hold deep respect 
and admiration for 
his majesty and the 
omani government’s 
achievements in de-
veloping this great 

nation and the clear vision for the country’s future. having been in the 
Sultanate since the 1930s, Shell is honored to continue to be a part of 
this journey.
“with the current energy outlook, we strive to become an integral leader 
in the country’s energy transition, to support the diversification of its ener-
gy portfolio and to maintain a strong contribution to In-country value with 
an emphasis on omanisation. this ambition is the inspiration for chang-
ing our name to ‘oman Shell’, which reflects how we always strived to put 
oman first. that sentiment certainly rings true into the future.”
he added, “as oman Shell’s country chairman, I look forward to work-
ing with my team and all of our partners to bring about further benefits to 
the Sultanate through the energy sector.”
hadi is a dutch citizen of lebanese origin and is a fluent arabic-speaker. 
during his career in Shell, he held senior positions in planning, mergers 
and acquisitions, business development and government relations. these 
roles spanned Shell’s interests across asia, africa, australia, Europe, and 
the middle East.
In 2015, hadi was the general manager commercial for Shell Kazakh-
stan and served as Shell’s shareholder representative for the caspian 
pipeline company and was a member of its Board of directors. In 2017, 
hadi took on the role of the vice president of finance for the upstream 
Joint venture business in the hague which included accountability for 
oman while also serving on pdo’s Board of directors.
hadi graduated from the american university of Beirut and is a cfa 
charter holder. he is joined by his wife rima, and two children in their 
new home in muscat.

maktoom co. successfully participated in the world heavy oil congress 
& Exhibition 2019 held in oman conventional and Exhibition centre from 
2nd to 4th Sep 2019. company displayed their artificial lift and related 
products on booth number 1h42. the products included advanced Sur-
face pumping units, rod Solutions, tubing Solutions, thermal and conven-
tional down-hole gauges, non-apI Sucker rod pups, Special Self aligned 
Stuffing Box, magnetic drive pcp, Shaker Screen etc. more than 1500 
visitors attended the booth and many companies showed their interest for 
advanced products displayed by maktoom co. 

mEmBEr nEwS
MadayN aNd daleel PetrOleuM 
sigN cOOPeratiON agreeMeNt

shell develOPMeNt OMaN aPPOiNts 
NeW chairMaN 

MaktOOM cO ParticiPated iN the 
WOrld heavy Oil cONgress & 

exhibitiON hOsted by PdO

first Board meeting with new Board 
members took place in grand hyattopal'S growIng famIly 

during the month of September we have embraced new members:

•	f&M Middle east engineering consultancy llc
•	Muscat ophiolitic
•	oman international trade & exhibitions llc
•	total e&p oman development BV (oman Branch)
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Book your seats for
next batch of this breakthrough

 HSE interactive course

An interactive health & safety board game designed to
enhance the safety learning experience.

As part of our commitment and vision to improve 
the safety and welfare of employees across the 
Middle East region  Occupational Training Institute 
are pleased to present to you the Salama 
Interactive Health and Safety Course.
The course objective is to ensure all delegates 
understand the importance of safety standards when 
on site, and have the confidence to stop any unsafe act.

Emergency Response and Crisis 
Management courses
Emergency Response and Crisis 
Management courses

For More information, please contact
Mr. Steven Hickey
General Manager
GSM : +968 9635 8181
Email : steven.hickey@otitraining.com 

Mr. Owais Ahmad
Business Development Manager
GSM : +968 941 2646  
Email : owais.ahmad@otitraining.com

To download our latest brochure, please click on the following link  https://www.otitraining.com/OTI-Brochure.pdf

Occupational Training Institute (OTI) in association with the University of Central 
Lancashire (UCLAN) are pleased to offer internationally recognized Emergency 
Response and Crisis Management courses.

Occupational Training Institute is a proud
OPAL approved Gold training provider 
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after suffering a major setback, dhofar In-
surance company rolled out a well-crafted 
strategy and made a significant turnaround 
in its operations in a short period of two 
years. oEr takes a look at this unique story 
of revival.
Successful businesses are bound to face 
headwinds at some point in time. turning 
around a company that has a strong pres-
ence in the marketplace requires a careful 
but strong action by its leadership team. It 

requires leadership with a clear-eyed, objective understanding of what went 
wrong and an ambitious program to redefine the strategic focus to change 
the growth trajectory of the company and turn it around in the face of unprec-
edented challenges.
Illustrating this powerful lesson is the recent experience of dhofar Insurance 
company Saog, a major player in oman’s insurance industry which has 
gone through a significant turnaround in its operations.
Incorporated in 1989, the company is a pioneer in oman’s insurance sector. 
the company has been a prominent player in the industry and has main-
tained its leadership position in the market over the years with a network of 
42 branches including seven regional offices.
In the recent past, the company had identified certain flaws that led to a tem-
porary impediment to its leadership position in the marketplace. the share-
holders were quick to respond by electing seasoned professionals and mostly 
independent board members with expertise in wide-ranging areas such as 
law, banking, insurance, and hr to provide the company with strategic lead-
ership to fix the flaws identified.
the new board under the astute leadership of the chairman– majid al toky, 
the board conducted a comprehensive review of the company’s performance, 
identified the problems encountered, devised a turnaround strategy and start-
ed implementing the strategic plan. this has resulted in a turnaround within a 
short span of two years with the company turning profitable in 2018.
currently, dhofar Insurance is the second-largest player in oman’s insurance 
sector. however, majid added that the board is seeking to transform dhofar 
Insurance to a modern international player following the best global practices.

toco has been serving as one of the major oilfield services contractors in 
mukhaizna since 2005. Since then, the team has been consistently deliver-
ing outstanding hSE results apart from demonstrating leadership in various 
operational areas. they recently achieved multiple hSE milestones including 
completing 6 years without ltI and 4 years without any recordable incident. 
the team is also very close to achieving 12 million manhours without ltI.

dhOfar iNsuraNce cOMPaNy:  
the stOry Of a rebOuNd

tOcO MukhaizNa teaM 
accOMPlishes MultiPle hse 

MilestONes

mEmBEr nEwS
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the 2nd Edition of oman workplace Safety and loss prevention confer-
ence for the government, Industry & corporate Sectors was held under the 
patronage of h.E. Sheikh Khalid bin omar bin Said al marhoon – minister 
of civil Services, in the presence of h.E Sayyid Salem Bin muslim Bin ali 
al Busaidi, undersecretary of ministry of civil Service for administrative 
development affairs, h.E Sheikh ahmed bin mohammed Bin nasser al 
nadabi, undersecretary of ministry of civil Service for civil Service af-
fairs, h.E. dr. hamad bin hamad al ghafri and cEo’s of oman’s lead-
ing companies, on 16 – 17 September 2019 at the crowne plaza hotel, 
oman convention & Exhibition centre.
the event was held under the auspices of the ministry of civil Services 
along with the participation of 45 ministries, government authorities and 
state-owned companies participated at the event including diwan of royal 
court, ministry of manpower, ministry of defence, ministry of oil & gas, 
ministry of transport & communications, ministry of commerce & Indus-
try, ministry of foreign affairs, ministry of higher Education, ministry of 
regional municipalities & water resources.
the event was supported by oman Society for petroleum Services (opal), 
Institution of occupational Safety & health (IoSh), public Establishment 
for Industrial Estates (madayn), oman road Safety association (orSa), 
oman hSE professionals, drops oman chapter, american Society for 
Safety professionals (aSSp), oman Society of Engineers (oSE) and Interna-
tional powered access federation (Ipaf) among others. the main sponsor 
was oman oil company & orpic, gold sponsors – petroleum develop-
ment oman (pdo), oman oil marketing, Bronze sponsors - oman lng 
development foundation, renaissance and StS, research partner - arabi-
an research Bureau (arB). the event was organized by the oItE group 
& Samara training Services who are both members of opal.
dr. amer al rawas, chairman of oman Society for petroleum Services 
(opal), as a keynote speaker mentioned that safety must indeed be a part 
of any organization’s fabric and should be given top priority at the Board 
and leadership level. creating a safety-minded workforce is important and 
can only be achieved through regular training and awareness campaigns. 
the role of Safety officers can help develop an active safety-minded work-
force by promoting a safety-conscious culture that helps prepare employees 
to ensure safe operations and be ready for any eventuality.
Building a Safety conscious culture is a long-term continuous process, so 
we hope the Safety professionals will take important learnings from this 
conference back to their organization and start applying them at various 
levels. organizations must build safety mandates in all procurement poli-
cies so that suppliers are in sync with their safety culture and they will in turn 
help in spreading safety awareness across the entire supply chain.
grace Braganza, project leader of the event mentioned that “there is a 
burgeoning demand for such an event and holds an important place on 
the national development agenda of oman, specifically on human re-
source & assets”. the takeaway message from the conference is that loss 
prevention is everybody’s responsibility, loss to human resources is by far 
the biggest loss followed by machine, material and workplace facilities.

OMaN WOrkPlace safety aNd  
lOss PreveNtiON cONfereNce

PdO hOsts exPert OMaNi 
traNslatOr’s fOruM

Spearheading the future 
of oman’s fuel industry, 
oman oil marketing 
company (oomco) 
recently held its com-
mercial container Event 
highlighting its latest in-
novative fuel solutions for 
businesses and announc-
ing the launch of its new 
portable fuel container 
Station, a service set to 

offer mobile fuel services to a wide range of industries across the Sultanate.
the portable container fuel Station is an easily and transportable, mini-fu-
elling station, perfect for a wide range of applications and industries includ-
ing fully functioning retail sites, modular fuel farms, rigs and off-plot sites, 
marine fuel storage and refueling, aviation tanks and dispensing, a range 
of military applications, mining and quarry support, commercial road trans-
port, and power generation.
“the event was a great opportunity for us to touch base with our com-
mercial clients, with whom we have solid and long-standing relationships, 
showcase our latest services and technologies, and reinforce our commit-
ment to offering them quality products and services. through our new and 
innovative services, we aim to cater to all sectors and help support the 
continued diversification of oman’s economy,” he added.
the event underscored oomco’s long-term strategy to transform the Sul-
tanate’s fuel industry by introducing state-of-the-art products and services 
across all aspects of the business, both locally and internationally. with a 
focus on the development of strategic partnerships and offering services 
that deliver more than just fuel, the company aims to position itself among 
the top five fuel marketers in the gcc by 2025.

OMaN Oil lauNches NeW POrtable 
cONtaiNer fuel statiON 

petroleum develop-
ment oman (pdo) 
held the fourth oma-
ni translators forum, 
bringing together pro-
fessional translators 
from various organi-
zations to discuss best 
practices and debate 
themes relevant to 
their profession.
the event, which was 
attended by more 
than 350 participants, was held at the oman convention and Exhibition 
centre under the patronage of hE Sayyid Saoud bin hilal bin hamad al 
Busaidi, minister of State and governor of muscat.
the theme of the forum was “the language Industry and its contribution 
to national Economies” and there were three main presentation papers 
on different topics related to the subject, a discussion panel on future 
trends in the language industry as well as two practical workshops on 
interpreting and translator employment skills.
pdo’s head of translation Services Saleh al alawi said, “the organiza-
tion of this forum stems from our belief that oman is well equipped to be 
a trailblazer in the translation industry at the regional level. this acquires 
importance as the editorial and translation sectors are becoming increas-
ingly more significant in the age of the knowledge economy and is in line 
with the oman 2040 vision for economic diversification.

New website
during the event, the company also launched a new website for its mag-
azine al manhal, which explores new initiatives and achievements in the 
omani oil and gas industry, specifically those carried out by pdo.
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oman witnessed the inception of the ntI techpro conference and awards, 
the country’s first technical vocational Skills conference and awards, at the 
grand millennium muscat hotel recently.
organized in association with united media Services (umS) group by 
national training Institute (ntI), the ceremony commemorated the nation’s 
brightest technical talent and used the forum to discuss the way forward 
for the technical education sector. the event was under the auspices of hh 
Sayyid tarik bin Shabib, director, renaissance Services Saog. Spanning 
over a day, the event was attended by nearly 700 of the Sultanate’s lead-
ing industry figures, corporate officials, luminaries, and technical profes-
sionals across the morning and evening sessions.
the event was powered by industry stalwarts – petroleum development 
oman, renaissance Services Saog, oman oil and orpic group, oman 
lng llc, arEEJ vegetable oils & derivatives Saoc, voltamp group, al 
tasnim group, genetco, and EngIE Stomo. the technical conference 
was inaugurated by hE dr. muna Salim al Jardani, undersecretary, min-
istry of manpower and the award ceremony held with hE dr. mohammed 
bin hamad al rumhy, minister of oil & gas and hE Salim bin nasser al 
aufi, undersecretary, ministry of oil & gas as guests of honour.
ntI techpro 2019 conference and awards was organized with the fun-
damental theme – ‘a skilled workforce today, for a sustainable tomorrow’ 
and was trending under the hashtag – ‘#techSkillsoman’. the event raised 
awareness on nurturing technical and vocational skill levels and provide 
further impetus to the nation’s Icv roadmap. this will further build mo-
mentum to accelerate individual technical careers, as well as envision the 
development of the country’s technical sector.
the conference entailed in-depth, interactive sessions including two-panel 
discussions emphasizing the ‘technician’s Expectations, aspirations, and 
challenges at the workplace’ followed by ‘Expectations and challenges 
at the workplace’ from an employer’s standpoint. the speakers also dis-
cussed the ‘employers’ role in developing technicians’ and ‘apprenticeship 
schemes (omanisation scope)’ followed by the evening session consisting 
of a cEo panel on – ‘technicians for today and tomorrow: Best practices 
and challenges’ and the award ceremony in the end. a guest speaker 
from petroleum development oman also enlightened the audience by 
sharing his viewpoints on ‘Expectations and challenges from training for 
Employment program Experience’. all speakers concluded that progress is 
still needed to address the skills mismatch and the market competitiveness, 
calling out future omanis for honing their skillsets. they also wished to see 
better partnerships between corporates and educational institutions and 
anticipated increased participation by students to win the future editions of 
the ntI techpro awards.
the all-day event ended with the ntI techpro awards being held in the 
evening, felicitating winners under the higher secondary and diploma hold-
er category. the former category was subcategorized into mechanical, 
welding, Instrumentation, and Electrical while the latter was divided into 
Electrical, operators, Instrumentation, mechanical and chemical process. 
the biggest accolade of the evening, ‘the technician of the year award’ 
was also given to an individual demonstrating substantive contributions to 
the technical field. apart from receiving a glittering trophy and certificate, 
the winners were also rewarded with an upgrade to a level 3 qualification 
by ntI. the ntI techpro awards were also given to a few selected compa-
nies for their ‘Exceptional contribution in developing local talent and fueling 
oman’s economy.

Nti hOlds techPrO 2019 
cONfereNce aNd aWards

OMaN fiNaliziNg develOPMeNt 
PlaNs fOr sixth heavy Oil blOck

on September 23rd, 2019, gBm oman hosted the graduation cere-
mony of their gBm Internship program.  the program was launched 
6 years ago, in collaboration with Ita. Since then, 3 cohorts of interns 
have successfully graduated from the program, with some interns being 
offered permanent positions. the year-long internship has 2 phases; a 2 
months rotation across 8 functions within gBm and 10 months hands-on 
job training with full exposure to the business and its clients.
“after being trained for 2 weeks we started handling tasks by ourselves. 
It was a challenge. we had to contact multiple departments/sites and 
explain to them what we were doing. and as careful as we tried to do it, 
we did some mistakes. with the mentorship and guidance of gBm’s ex-
perienced teams, we were able to break through challenges and learned 
from mistakes. these mistakes and challenges only made us stronger.” 
Said adam abdullah alfalahi.
the ceremony recognized the achievements of 5 interns and accomplish-
ments, which have only been possible as part of a bigger initiative on a 
much larger scale, a vision that has inspired a nationwide movement and 
inspired actions all across oman.
“I am proud to be leading a private sector company, gBm, whose 

management actively hires 
omanis, and puts them at 
the forefront, values their 
contributions and believes 
they are the true assets of the 
organization. we actively 
invest into their development 
and empower them to pre-
pare them for tomorrow”, 
concluded Eddy abboud.

gbM OMaN is celebratiNg the gbM 
iNterNshiP PrOgraM

oman is currently fi-
nalizing development 
plans for the habhab 
oil field and is look-
ing at potential inves-
tors, according to hE 
Salim bin nasser al 
aufi, undersecretary 
of the ministry of oil 
and gas, who was 
speaking at the world 
heavy oil congress 
& Exhibition (whoc) 

inauguration on monday.
the undersecretary said that oman would continue to invest in the heavy oil sec-
tor despite the current concerns over oil demand and added that the last bidding 
round launched by the ministry of oil and gas had at least one block that can 
be considered as a heavy oil block.
“we are quite surprised by the interest we received for that particular block. we 
are currently finalizing the details, which we believe will be potentially attractive 
for developers. we will announce the block as soon as these details are final-
ized. Besides this, we are also looking for a potential investor for the habhab 
oil field, which is also very challenging. the ministry of oil and gas is currently 
finalizing development for the block. as soon as the development plan is final-
ized, we will present it to investors.”
once operational, the habhab oil field will be the sixth heavy oil block and has 
promising hydrocarbon potential, said to be in the order of one billion barrels of 
oil in place. oman already has five operational heavy oil blocks, four of which 
are maintained by petroleum development oman while one is run by occiden-
tal oman.
the undersecretary added that different recovery mechanisms are used to recov-
er heavy oil in oman and it accounts for 15-20% of the total crude produced 
by the sultanate. heavy oil or hydrocarbon reserves are not easy to explore or 
extract and therefore require additional procedures and methods.
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the college offers its services to all segments of society and its insti-
tutions in the public and private sectors and beyond to the arab and 
neighboring countries in the middle East. 
Since its establishment in 1995, the college has been keen to bring 
international accreditations in the field of vocational training by pres-
tigious institutions. 
Installing the best training simulators approved by the international 
institutions to create excellent graduates in the fire and safety field is 
our main business. IcEm unique programs and specialized courses 
for this purpose are as follow: 
•	 Airport	Fire	Fighter	-		Revalidation
•	 Airport	Crew	Commander	Initial
•	 Airport	Crew	Commander	Revalidation
•	 Airport	Watch	Commander	Initial
•	 Airport	Watch	Commander	Revalidation
•	 NFPA	1041	Fire	Service	Instructor	1-	(IFSAC)
•	 NFPA	1021	Fire	Officer	1	-	(IFSAC)
•	 NFPA	1002	Driver	/	Operator	-	(IFSAC)
•	 NFPA	1006	Technical	Rescue	-	(IFSAC)
•	 NFPA	1006	Technical	Rescue	-	(IFSAC)
we are very proud that IcEm has trained very large numbers of stu-
dents, staff, and officials inside and outside the Sultanate of oman. 
IcEm has many strategic plans to enhance the quality of its courses 
by more and more affiliations with the best international standards. 

Fire and SaFety programS at iCem
petroleum development oman (pdo) has signed eight new Icv contracts 
worth around $61 million with omani companies to provide important 
manufacture, maintenance, manpower, and transport services.
the deals were signed by pdo managing director raoul restucci and 
senior executives of the community-owned firms at an official ceremony 
at the company’s Knowledge worldbuilding.
three of the companies are omani manufacturing start-ups and were 
established in line with pdo’s drive to implement the In-country value 
(Icv) Blueprint Strategy for the oil and gas industry announced in 2013 
to create more job, training, commercial and investment opportunities for 
national businesses.
three five-year contracts were signed with oman flanges production, 
Solid Earth and gulf fasteners, which are newly established small and 
medium enterprises (SmEs) located in nizwa, Barka and rusail respec-
tively.
another contract – which will run to the end of may 2023 – is with 
local community contractor (lcc) Sahwat haima for the provision of 
personnel commuting services to and from accommodation camps, local 
villages and marmul airport in South oman.
pdo also signed two contracts – which will run to the end of november 
2020 – with lccs Sana’a desert trading and murtafaat Shaleem trad-
ing & contracting to provide manpower.
these deals will create more than 200 jobs for omanis in the north 
and South of pdo’s concession area to work as carpenters, dispatchers, 
warehouse staff and general helpers.
two other deals were sealed with Super local community contractor 
(Slcc) al Shawamikh oil Services and lcc al-ghalbi International En-
gineering and contracting to carry out maintenance work on the main 
oil line in central and north oman respectively.
the agreements –which will run until november 2022 – will cover pro-
tective coating work on key pipeline sections to prevent corrosion.

viking Services have reached its first one-year milestone of being frEE from 
recordable incidents. “the safety of the crew, clients and visitors shall remain 
our foremost concern and we need to workday in / day out to continue to 
remove or mitigate hazards whilst carrying our duties in this challenging envi-
ronment. during the year we have had various types of other incidents and we 
need to make sure we use these events as the process of learning lessons and 
recognize that our work is never done until we achieve “the target ZEro” and 
assure our clients that “yes we can”. congratulations to everyone at I-33 and 
we shall all be looking forward to achieving more milestones in the years to 
come”, said mark Spiteri, global qhSE director.

ONe year recOrdable free 
MilestONe fOr vikiNg services

PdO sigNs icv deals With 
OMaNi firMs

nasser bin ali bin Suleiman al abri   
Senior Fire and SaFety inStructor 
deputy Head oF tHe Vocational training Sector For ciVil deFenSe training Manager

International College of Engineering and Management
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SaSlo legal training center 
(“Sltc”) entered into agreements 
with petroleum development oman 
(“pdo”) and Said al Shahry & 
partners, a civil advocacy firm, for 
training 100 fresh law graduates 
in the proficiency of legal prac-
tice, which is a bridging program 
between academia and the legal 
practice.  the bridging program has 
2 parts – practical legal Skills and 
legal English.
the first part, practical legal Skills 
program is sponsored by Said al 
Shahry & partners, one of oman’s 
leading law firms.  the practical 
skills program focuses on practical 

skills required for lawyers to perform 
their work efficiently.  It includes sub-
jects such as professional Ethics & 
conduct, professional care & due 
diligence, omani court procedures, 
legal procedures, drafting skills, man-
agement of law offices etc.  visits to 
law offices, courts and government 
departments connected with legal 
practice are part of the program.
In the second part, legal English 
program is sponsored by pdo.  as 
English is largely accepted as the 
language of business in oman, le-
gal English becomes an essential 
part of a lawyer’s communication 
skills with clients (both local and 

international) and stakeholders. It 
includes elements such as under-
standing legal opinions, drafting 
agreements, communicating court 
judgments, updating clients about 
court proceedings, etc.    
the first batch of 20 law graduates, 
who are job seekers, started the 
legal English program on 3rd Sep-
tember 2019.  the program was 
launched in presence of the Sltc’s 
founder, Said al Shahry, pdo’s rep-
resentative, amur al rahbi, training 
quality advisor and the manage-
ment of Sltc
the founder of Sltc, Said al 
Shahry emphasized the importance 
of advocacy as a profession for 
the country, judiciary and business 
community.  he stated that Sltc has 
trained more than 7,000 legal and 
non-legal professionals on legal pro-
grams since its inception in 2008 
thereby making a significant contri-

bution to raising legal awareness in 
the government, private and profes-
sional sectors. 
amur al rahbi, pdo’s representa-
tive, highlighted pdo’s commitment 
to creating in-country value and 
serving the national objectives.  this 
is the first time that pdo is turning 
towards capacity building of legal 
professionals and has very high ex-
pectations from this pilot batch of 
trainees to take this program very 
seriously for their own good and for 
that of the country, he added.
thamer al Shahry, partner at Said 
al Shahry & partners stated the law 
firm’s commitment to the program as 
sponsor of the first part of the pro-
gram is part of its corporate social 
responsibility and so far the law firm 
has sponsored around 80 trainees.  
he said that the firm was happy to 
be associated with pdo, a leader in 
corporate Social responsibility.

saslO bridgiNg PrOgraM fOr laW graduates lauNched

muscat will host International gas union’s (Igu) 16th International gas 
union research conference (Igrc 2020) on 24-26 february 2020, in col-
laboration with oman lng and under the patronage of oman’s ministry 
of oil and gas.
a triennial event, this is the first time the conference will be hosted in the 
middle East.
the three-day conference is expected to attract over 1,000 participants 
from over 40 countries, according to a media release, and bring enormous 
socio-economic benefits to oman and promote the country as an important 
foothold in the conferences, exhibitions, and events space.
at a press conference, prof. (Jm) Joe Kang, president of the Igu addressed 
members of the media. “research, development and innovation are funda-
mental to the future of the natural gas industry and it is particularly exciting 
to bring Igrc to this region for the first time,” he said.
according to Khalid al massan, cEo, oman lng development founda-
tion and chair of Igrc 2020 national organizing committee, “the timing 
of the event cannot be better as it comes amid ambitious gas discoveries 
and a booming gas industry… Such outstanding success is attributed to 
the on-going cooperation between the International gas union and oman 
lng with the immense support of the oman convention and Exhibition 
centre.”

petroleum development oman (pdo) 
has unveiled its commitment to support 
a raft of new community initiatives 
as part of its Social Investment pro-
gramme. the latest five agreements in-
clude commitments in the key areas of 
health, agriculture and infrastructure. 
the company is partially funding the 
construction of al wafa rehabilitation 
centre in Samail. the 822-square-me-

tre facility, which is also being supported by a local donor, will provide a 
safe and modern environment for disabled children and reduce commuting 
exposure.
on the health and safety front, the company is increasing its support for the 
construction of thumrait hospital, which is the largest medical facility in the 
area. It will serve a large portion of the community and potentially pdo staff 
and contractors due to its proximity to harweel. In addition, 10 electronic beds 
have been funded for the renal dialysis unit in nizwa hospital to enhance the 
quality of this crucial service and ease the suffering of patients.
pdo is also funding the repair and maintenance of the falaj al asgharyn 
in manah, which is watering more than 10,000 palm trees in the area, and 
installing shades for selling livestock and animal food in the hamra al duru 
slaughterhouse, also funded by pdo. Both projects will enhance the value 
chain in the agriculture and farming industries.
the five funding agreements confirming these commitments were signed at an 
official ceremony held under the auspices of his Excellency dr darwish bin 
Saif al maharbi, undersecretary of the ministry of health for administrative 
and financial affairs, at pdo’s Knowledge world venue in muscat today (11 
September).
the ceremony also included the graduation of 25 disabled people from a 
four-month training programme funded by pdo. the graduates are currently 
working as cashiers at supermarkets in different locations including muscat, 
nizwa, Sohar and Barka.
the agreements confirming these commitments were signed by mr restucci 
and senior government officials, including h.E. dr darwish al maharbi; h.E. 
ali bin mohammed al abri, undersecretary of the ministry of regional munic-
ipalities and water resources for water resources; and h.E. Sheikh majed 
bin Khalifa al harthy, wali of Samail.

OMaN tO hOst iNterNatiONal gas 
uNiON research cONfereNce iN 2020

PdO aNNOuNces five NeW sOcial 
iNvestMeNt PrOjects
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